
SOME WAYS THAT

AN EXTERNAL
RECRUITER HELPS 
TECH SECURITY 

JOB SEEKERS



PRESENTATION IS
KEY1

 As a recruiter, my primary

goal is to present you in the

best light possible. I aim to

highlight your strengths and

skills to make you stand out as

a top candidate.



SALARY
NEGOTIATION2

Our payment is based on a

percentage of the salary

you're offered. This means

we're motivated to secure the

best possible salary for you

within the company's budget.



HONESTY IS
ESSENTIAL3

You must be honest about

your job history, salary

expectations, and other

relevant details. While you

don't necessarily have to

disclose your current salary,

providing a range we can

work with helps us present you

effectively and negotiate the

best offer possible.



EXPERTISE YOU CAN
TRUST4

With over 15 years of experience in

recruitment, I have a wealth of

knowledge about how to fine-tune

resumes and ace interviews.

Throughout the process, I provide

tips and guidance to ensure my

candidates have the best chances

of success, not just for their

current job but for their entire job

search.


